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Assessment of Strategic Management Human Resources Optimization System in
General State Organization for Registration of Deeds and Properties (SSAA),
Koozestan Province - Shiraz Journal of System Management - Special Issues (2015),
221-233

Assessment of Applied System of Human Resources Strategic Management in
General Department for Registration of Deeds and Properties, Khuzestan- Province
DU Journal, Humanities and http://dujournal.eu.pn Social Sciences -April 2015 Vol 8
(4) 564-712

ASSESSMENT OF STAFFING AND ADJUSTMENT SYSTEM OF HUMAN RESOURCES
STRATEGIC MANAGEMENT IN THE GENERAL OFFICE FOR REGISTRATION OF DEEDS
AND PROPERTIES IN KHUZESTAN PROVINCE - www.sciencejournal.in © 2014 DAMA
International. All rights reserved - Volume-3 (Special Issue 3) 2014

The Evaluation of Service Compensation System of Strategic Human Resources
Management in Main Office of Registry Organization of Documents and Landed Estate in
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